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Frontload 
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Allowed

Hours 

Worked
Qualifying Reasons

40 hours (employers with 15+ employees) or 

24 hours (employers with fewer than 15 

employees)

1 hour for every 30 hours worked x x

Employers with 1 or more employees who work 

more than 30 days in a year in California.
40 hours or 5 days per year

Employees who work 30 or more days per year in 

California for the same employer

1 hour for every 30 hours worked. Employers may 

use alternate accrual methods or frontload the full 

amount of time at the beginning of the calendar 

year. Annual accrual cap is 48 hours or 6 days.

x x

All employers

48 hours (employers with 24 or fewer 

employees); employers with 25+ employees 

may not cap usage.

Employees who work at least 2 hours per calendar 

week in the City of Berkeley and are entitled to the 

state minimum wage or participate in a Welfare-to-

Work Program

1 hour for every 30 hours worked capped at 72 

hours (but no max annual usage) 48 hours 

accrual/usage cap if less than 24 employees.

x x

All employers

48 hours (employers with 55 or fewer 

employees) or 72 hours (employers with 56 

or more employees)

Employees who work at least 2 hours per calendar 

week in the City of Emeryville and are entitled to 

the state minimum wage

1 hour for every 30 hours worked. Frontloading is 

allowed. Annual accrual cap is 48 hours 

(employers with 55 or fewer employees); 72 hours 

(employers with 56+ employees).

x x

All employers Up to 48 hours per year

All employees who have worked at least 2 hours in 

a particular week for the same employer for 30 

days or more

1 hour for every 30 hours worked x x

72 hours; 40 hours if 9 or fewer employees

1 hour for every 30 hours worked. Annual accrual 

cap is 40 hours (employers with fewer than 10 

employees); 72 hours (employers of 10 or more 

employees).

x

40 hours

1 hour for every 30 hours worked. Frontloading is 

permitted. Annual accrual cap is 80 hours.
x x

Emeryville, CA

Employee’s or family member’s health condition; 

need for diagnosis, care, treatment, or preventive 

care; reasons related to domestic violence against 

the employee; to aid or care for a service dog.

Los Angeles, CA
Illness for employee, family member, or any 

individual related by blood or affinity.

Oakland, CA All/All

Employee’s or family member’s health condition; 

need for diagnosis, care, treatment or preventive 

care.

Berkeley, CA
Employee’s or family member’s health condition; 

need for diagnosis, care, treatment, or preventive 

care.

Arizona All/All

Employee’s or family member’s health condition; 

need for diagnosis, care, treatment, or preventive 

care; reasons related to domestic violence, sexual 

violence, or stalking.

California

Employee’s or family member’s health condition; 

need for diagnosis, care, treatment, or preventive 

care; reasons related to domestic violence, sexual 

violence, or stalking.

San Diego, CA All/All

Employee’s or family member’s health condition; 

need for diagnosis, care, treatment, or preventive 

care; reasons related to domestic violence, sexual 

violence, or stalking.
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Arizona All/All

Employee’s or family member’s health condition; 

need for diagnosis, care, treatment, or preventive 

care; reasons related to domestic violence, sexual 

violence, or stalking.

No cap

1 hour for every 30 hours worked. Employers with 

10+ employees –up to 72 hours. Employers with 1-

9 employees –up to 48 hours.

x x

All employers N/A

All employees who work at least 2 hours in a 

particular week in the City of Santa Monica and are 

entitled to the state minimum wage.

1 hour for every 30 hours worked. Accrual cap is 

40 hours (employers with 25 or fewer employees); 

72 hours (employers with 26+ employees).

x x

Employers with at least 16 employees
Up to 48 hours per year; 48 hours can be 

carried over each year

Employees who work at businesses with at least 

16 employees
1 hour for every 30 hours worked x x

Employers with 50 or more employees Max 40 hours carry/use per year

Employees who work at businesses with at least 

50 employees, work at least 10 hours per week, 

and have completed 680 hours of work

1 hour for every 40 hours worked up to 40 hours 

max per year.
x

7 days (employers with 100+ employees); 5 

days (employers with 25-99 employees); 3 

days (employers with 24 or fewer 

employees)

1 hour for every 37 hours worked (employers with 

100+ employees); 1 hour for every 43 hours 

worked (employers with 25-99 employees); 1 hour 

for every 87 hours worked (employers with 24 or 

fewer employees). Annual accrual cap is 7 days 

(employers with 100+ employees); 5 days 

(employers with 25-99 employees); 3 days 

(employers with 24 or fewer employees).

x

Illinois

All employers in Illinois, including state and local 

governments and government agencies.   Does 

not apply to employers covered by Chicago’s or 

Cook County’s sick leave ordinances.   Does not 

apply to school districts under the School Code or 

park districts.   Covers all full- and part-time 

employees except employees defined by the 

federal Railroad Unemployment Insurance Act or 

Railway Labor Act Temporary higher learning 

student employees Construction employees 

covered by collective bargaining agreements 

Employees of shipment services companies who 

are covered by collective bargaining agreements

40 hours   Frontloading is permitted. 1 hour for 

every 40 hours worked but the calculation must be 

made on a fractional basis based on 15-minute 

work increments. Accrual begins at start of 

employment or January 1, 2024, whichever is 

later. Employees can begin using paid leave after 

90 days.

x x None required

Santa Monica, CA

Employee’s or family member’s health condition; 

need for diagnosis, care, treatment or preventive 

care; reasons related to domestic violence, sexual 

violence or stalking.

Colorado

Employee’s or family member’s health condition; 

need for diagnosis, care, treatment or preventive 

care; reasons related to domestic or sexual 

violence.

Connecticut

Employee’s or family member’s health condition; 

need for diagnosis, care, treatment or preventive 

care; reasons related to domestic or sexual 

violence of self or child; mental health wellness

Washington D.C. All/All

Employee’s or family member’s health condition; 

need for diagnosis, care, treatment, or preventive 

care; reasons related to domestic violence, sexual 

violence, or stalking.

San Francisco, CA All/All

Employee’s or family member’s health condition; 

need for diagnosis, care, treatment, or preventive 

care; reasons related to domestic violence, sexual 

violence, or stalking.
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Arizona All/All

Employee’s or family member’s health condition; 

need for diagnosis, care, treatment, or preventive 

care; reasons related to domestic violence, sexual 

violence, or stalking.

Employers with at least 1 covered employee that 

maintain a business facility in Chicago and/or are 

subject to 1 or more of Chicago’s licensing 

requirements.

Half of unused sick leave up to 20 hours 

(rounded up). If FMLA eligible, employee 

may carry over an additional 40 hours only 

for FMLA leave.

Sick Leave: Employee’s or family member’s health 

condition; need for diagnosis, care, treatment, or 

preventive care; reasons related to domestic 

violence, sexual violence, or stalking.

Employees who work at least 2 hours in Chicago in 

any particular 2-week period and who work at 

least 80 hours in Chicago within any 120-day 

period.

1 hour for every 40 hours worked. Frontloading is 

permitted. Annual accrual cap is 40 hours.
x x None required for Paid Leave

Any employer with an employee working at least 2 

hours in Cook County BUT municipalities may opt-

out.

Sick leave was replaced with Paid Leave as 

of 12/31/23

Employees who work at least 2 hours in any 

particular 2-week period and who work at least 80 

hours in Cook County within any 120-day period.

1 hour for every 40 hours worked. Frontloading is 

permitted. Annual accrual cap is 40 hours.
x x

Employers with 10+ employees who work more 

than 120 hours annually
Up to 40 hours per year

All employees who work for covered employers 

accrue leave but aren’t eligible to take it until 120 

consecutive days of employment

1 hour for every 40 hours worked x

Employers with 15+ employees except if covered 

by local ordinance
64 hours

Employees who work at least 12 hours per week

1 hour for every 30 hours worked up to 40 hours 

max per year OR employer can choose to award 

40 hours at the beginning of the year

x x

All 80 hours

Employees who work more than 8 hours per week 

in Montgomery County.

1 hour for every 30 hours worked in Montgomery 

County. Frontloading is permitted. Annual accrual 

cap is 56 paid hours (employers with 5+ 

employees) or 32 paid hours and 24 unpaid hours 

(employers with fewer than 5 employees).

x x

All employers. Local governments and those with 

fewer than 11 employees may provide unpaid 

leave.

40 hours

All employees
1 hour for every 30 hours worked up to 40 hours. 

40 hours may be carried over.
x

Massachusetts

Employee’s or immediate family member’s health 

condition; need for diagnosis, care, treatment, or 

preventive care; reasons related to domestic 

violence.

Maine None required

Maryland Employee’s or a family member’s illness, injury, or 

condition; preventive care; maternity or paternity 

leave; reasons related to domestic violence, sexual 

assault, or stalking.

Montgomery County, MD

Employee’s or a family member’s illness, injury, or 

condition; preventive care; birth or placement of a 

child for adoption or foster care; care for a 

newborn, newly adopted, or newly placed child 

within 1 year of birth, adoption, or placement.; 

reasons related to domestic violence, sexual 

assault, or stalking.

Cook County, IL None required

Chicago, IL
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Arizona All/All

Employee’s or family member’s health condition; 

need for diagnosis, care, treatment, or preventive 

care; reasons related to domestic violence, sexual 

violence, or stalking.

Employers with 50 or more employees 40 hours

Employees who work at least 25 hours per week, 

who work at least 26 weeks per year for a job 

scheduled for at least 26 weeks, and whose 

primary work location is in Michigan

1 hour for every 35 hours worked. Frontloading is 

permitted. Annual accrual cap is 40 hours.
x x

Minnesota
All employers with one or more employees in 

Minnesota must provide ESSL to employees who 

work at least 80 hours during the year

Employees earn one hour of ESSL for every 30 

hours worked, up to 48 hours per year
x x

Employee’s or a family member’s illness, injury or 

condition; preventive care; maternity or paternity 

leave; reasons related to domestic violence or 

sexual assault; exposure to communicable disease.

Employers in business for at least 2 years, with 

50+ employees in the state
Employer may limit to 40 hours

Employees of businesses with 50+ employees in 

the state
0.01923 hours of paid leave for each hour worked x x

All employers with workers in the state 40 hours

All employees working for an employer in the state
1 hour for every 30 hours worked. Frontloading is 

permitted. Annual accrual cap is 40 hours.
x x

Private employer with at least 1 employee 64 hours per 12-month period

All employees of private employers 1 hour for every 30 hours worked. x x

Employees can carry over unused sick leave.

Employers in unincorporated Bernalillo County with 

2+ employees

x x

Employees who work at least 56 hours per year for 

an employer located in unincorporated Bernalillo 

County

Private sector employers with 5+ employees or net 

income of more than $1 million

Employers with 100+ employees: up to 56 

hours.

Employers with 5–99 employees: up to 40 

hours.

All employees of private sector employers with 5+ 

employees or net income of more than $1 million

Employers with 4 or fewer employees and 

net income of greater than $1 million: up to 

40 hours.
Employers with 4 or fewer employees and 

net income of $1 million or less: up to 40 

hours unpaid

1 hour for every 30 hours worked; frontloading is 

permitted.
x x

Private employer with 5+ employees (unpaid if 

fewer than 5) or 1 or more domestic workers
40 hours; 2 days for domestic workers.

Employees and domestic workers who work more 

than 80 hours a year in New York City. Domestic 

workers must also work for the same employer for 

1 year.

1 hour for every 30 hours worked. Frontloading is 

permitted. Annual accrual cap is 40 hours.
x x

New York City, NY

Employee’s or a family member’s illness, injury, or 

condition; preventive care; reasons related to 

family offense matters, sexual offenses, stalking, 

or human trafficking.

New Jersey

Employee’s or a family member’s illness, injury, or 

condition; preventive care; school conference; 

meeting regarding a child’s health or disability; 

reasons related to domestic or sexual violence.

New Mexico

Employee’s or a family member’s illness, injury, or 

condition; preventive care; school conference; 

meeting regarding a child’s health or disability; 

reasons related to domestic or sexual violence.

New York
Employee’s or a family member’s illness, injury, or 

condition; preventive care; reasons related to 

domestic or sexual violence.

Unincorporated Bernalillo 

County, NM
1 hour for every 32 hours worked (Up to 56 hours 

per year, eff. 7/1/22)
Any reason

Nevada

Employee’s or a family member’s illness, injury or 

condition; preventive care; maternity or paternity 

leave; reasons related to domestic violence or 

sexual assault; exposure to communicable disease.

Michigan

Employee’s or a family member’s illness, injury or 

condition; preventive care; maternity or paternity 

leave; reasons related to domestic violence or 

sexual assault; exposure to communicable disease.
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Arizona All/All

Employee’s or family member’s health condition; 

need for diagnosis, care, treatment, or preventive 

care; reasons related to domestic violence, sexual 

violence, or stalking.

Employers with 5+ employees (unpaid if fewer 

than 5) or 1 or more domestic workers
40 hours; 2 days for domestic workers

Employees and domestic workers who work more 

than 80 hours a year in Westchester County

1 hour for every 30 hours worked. Annual accrual 

cap is 40 hours.
x x

Employers with 10+ employees (unpaid if fewer 

than 10) or employers in large cities (500,000+ 

population) with 6+ employees anywhere in the 

state (unpaid if fewer than 6)

40 hours

All employees of companies with 10+ employees 

(unpaid if fewer than 10) or employers in large 

cities (500,000+ population) with 6+ employees 

anywhere in the state (unpaid if fewer than 6)

1 hour for every 30 hours worked or 1.33 hour for 

every 40 hours worked. Frontloading is permitted. 

Annual accrual cap is 40 hours.

x x

Employers with at least 26 employees.

Eligible employees will accrue one hour for every 

35 hours worked and will be eligible to accrue up 

to 40 hours annually.

To care for the employee’s mental or physical 

illness, injury, or health condition.

Exemptions include seasonal workers, independent 

contractors, state and federal government 

employees.

Employers have the option of providing the 40 

hours of paid sick leave at the beginning of the 

year.

x x
To care for a family member with a mental or 

physical illness, injury, or health condition.

Employers in Pittsburgh will follow the city paid 

sick leave ordinance.

If an employee’s place of business is closed due to 

a public health emergency or their child’s school or 

place of care has been closed due to a public 

health emergency.

Employers with 10+ employees (unpaid if fewer 

than 10) and chain establishments regardless of 

size

40 hours; 2 days for domestic workers

Employees who work at least 40 hours a year in 

Philadelphia

1 hour for every 30 hours worked. Annual accrual 

cap is 40 hours.
x

Pittsburgh, PA
Employees who perform work within the city of 

Pittsburgh.

35 hours of paid sick leave per calendar year. 

Employers with 15 or more employees: 1 hour of 

PSL for every 35 hours worked, up to 40 hours in 

calendar year.

Employers with 15 or fewer employees: 1 hour of 

PSL for every 35 hours worked, up to 24 hours in 

calendar year.

x x

Eligible employees may use their sick leave to care 

for their own illness or medical condition, to care 

for a family member with an illness or a medical 

condition, or to comply with a public health 

emergency. Mental health conditions are also 

included under the sick leave laws.

Employers with 18+ employees in Rhode Island 40 hours

All employees whose primary place of employment 

is in Rhode Island

1 hour for every 35 hours worked. Frontloading is 

permitted. Annual accrual cap is 40 hours.
x x

Rhode Island

Employee’s or a family member’s illness, injury, or 

condition; preventive care; exposure to 

communicable disease; reasons related to 

domestic abuse, sexual assault, or stalking.

Westchester County, NY
Employee’s or a family member’s illness, injury or 

condition; preventive care; exposure to 

communicable disease.

Oregon

Employee’s or a family member’s illness, injury or 

condition; preventive care; employee’s or family 

member’s serious health condition; to care for a 

child who does not have a serious health condition 

but needs home care; reasons related to domestic 

violence, harassment, sexual assault, or stalking; 

bereavement; donation to co-worker if allowed by 

employer.

Allegheny County, PA

Philadelphia, PA
Employee’s or a family member’s illness, injury or 

condition; preventive care; reasons related to 

stalking, domestic or sexual violence.
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https://www.phila.gov/documents/paid-sick-leave-information/
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State / Municipality Covered Employers & Employees Max Usage Per Year & Accruals

Frontload 

Hours 

Allowed

Hours 

Worked
Qualifying Reasons

Arizona All/All

Employee’s or family member’s health condition; 

need for diagnosis, care, treatment, or preventive 

care; reasons related to domestic violence, sexual 

violence, or stalking.

All employers doing business or operating in the 

state
40 hours

Employees who work for an average of no less 

than 18 hours per week during a year

1 hour for every 52 hours worked. Frontloading is 

permitted. Annual accrual cap is 40 hours.
x x

N/A

1 hour for every 40 hours worked. No annual 

accrual.
x x

All employers N/A

All employees who work in Seattle. Employees who 

work on an occasional basis in Seattle must work 

more than 240 hours in Seattle in a year.

1 hour for every 40 hours worked (employers with 

1-249 full-time equivalent employees); 1 hour for 

every 30 hours worked (employers with 250 or 

more full-time equivalent employees). No annual 

accrual.

x x

All employers N/A

Employees who work more than 80 hours in 

Tacoma in a year

1 hour for every 40 hours worked (employers with 

1-249 full-time equivalent employees); 1 hour for 

every 30 hours worked (employers with 250+ full-

time equivalent employees). No annual accrual.

x

Tacoma, WA

Employee’s or a family member’s illness, injury or 

condition; preventive care; reasons related to 

domestic abuse, sexual assault or stalking; 

bereavement.

Vermont

Employee’s or a family member’s illness, injury, or 

condition; preventive care; to accompany a family 

member to an appointment related to long-term 

care; reasons related to domestic abuse, sexual 

assault, or stalking; when a family member’s 

school or business is closed for public health or 

Washington All/All

Employee’s or a family member’s illness, injury or 

condition; preventive care; reasons related to 

domestic abuse, sexual assault or stalking.

Seattle, WA
Employee’s or a family member’s illness, injury or 

condition; preventive care; reasons related to 

domestic abuse, sexual assault or stalking.
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Disclaimer – Information contained in this document is not intended to substitute for informed legal, accounting, tax or other professional advice.

Please reach out to your Tax Accountant/Legal Professional for advice regarding your company.

https://www.azica.gov/sites/default/files/media/EPST_MW_FINAL.pdf
https://labor.vermont.gov/sites/labor/files/doc_library/Earned-Sick-Time-Rules.pdf
https://labor.vermont.gov/sites/labor/files/doc_library/Earned-Sick-Time-Rules.pdf
https://lni.wa.gov/workers-rights/leave/paid-sick-leave/
https://lni.wa.gov/workers-rights/leave/paid-sick-leave/
https://www.seattle.gov/laborstandards/ordinances/paid-sick-and-safe-time
https://www.seattle.gov/laborstandards/ordinances/paid-sick-and-safe-time
https://www.cityoftacoma.org/cms/one.aspx?pageId=75860
https://www.cityoftacoma.org/cms/one.aspx?pageId=75860
https://www.cityoftacoma.org/cms/one.aspx?pageId=75860
https://labor.vermont.gov/sites/labor/files/doc_library/Earned-Sick-Time-Rules.pdf
https://lni.wa.gov/workers-rights/leave/paid-sick-leave/
https://www.seattle.gov/laborstandards/ordinances/paid-sick-and-safe-time

